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The DIGI+ Talent Accelerator & Jumpstart Program aims to promote talent

circulation internationally, to cultivate digital talent for industry in Taiwan, and

to urge connection between talent and the industry. This program would like to

cooperate with overseas companies that are willing to offer internship

opportunities (remote internship and onsite visits abroad) for Taiwanese talent

and to promote the exchange between talents and international industries. The

focus areas of this internship program (hereinafter referred to as “internship

area”) are topics related to the development of digital economy and industries,

which include but not limited to the following:
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Tech Innovation and Application: artificial intelligence, including machine
learning, deep learning, image recognition, semantic analysis; data science,
including data processing, data analysis, data visualization, web crawler;
smart networks, including Internet of Things, 5G communication, cloud
computing, communication technology, etc.
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Digital Economy Development: digital marketing, financial technology, e-
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commerce, sharing economy, digital content (e.g., AR/VR, 3D design,
UI/UX design, etc.), digital economic policy research and analysis and

international market investment analysis, etc.

FRA2 LR #& 4™ Definition of Terms :
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DIGI+ Talent Accelerator & Jumpstart Program: a program supervised by
Administration for Digital Industries, Ministry of Digital Affairs, Taiwan
(R.O.C.), which aims to promote talent circulation and international talent
training; one of its key features is promoting Taiwanese talent to become
international talent in the industry.
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Taiwanese Talent International Internship: one of TCA’s main programs
that promotes internship opportunities offered by overseas companies for
Taiwanese students who are in their second university year or above
(including graduates of the current year but excluding overseas Taiwanese
students). Students will participate the internship remotely with overseas
companies from July till November 2024 (including 2 weeks of onsite visit
to the companies abroad).
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Applicants: Taiwanese talents who apply to this program.
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Host Organizations: overseas companies, research institutions, non-profit
organizations, or Taiwanese companies with overseas branches, offices,
bases, or units established in internship locations (organizations in Hong
Kong, Macau, and Mainland China are not eligible) that offer internship
positions to this program.
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Interns: Applicants who are admitted to this program.

= ~ ® ¥ ¥ & Program Period
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Internship period: Complete at least 240 hours of internship and 2 weeks

of onsite visit abroad before November 30™, 2024.

zZ~ ¥ 29 FF R Intern Eligibility
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Applicants must meet at least two of the following criteria:
1. Must be Taiwan (R.O.C.) citizen;
2. Graduates of 2024, or students who are in their second university year or
above (including Masters and PhD) in spring semester 2024 (February to
June, 2024); no specific major requirement;

3. Or recent graduates (graduated from universities in Taiwan after 2021)

without full-time employment at the time of application.
4



* Students studying overseas are excluded.

¥ 3 ¢ Application
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Applicants must complete the online application form, and upload required

documents to the application system before applying for internship positions.
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¥ Intern Selection Process

§3i% ;72 Selection Process

A2 Selection Details

Y. %
Applicant Resume
Completion/Submission

1. ¢ 3457 13p % 1

!

2.7 = B Sy BEAE
Position Application

!

3.9 H s H 46 3

Interview

# -

!

4.9 % B e v 4
-
Selection Confirmation

!

5.9 % A BRI
Offer Confirmation

!

6. 4 £ 45~ 1 22
Final List of Selected Intern
Announcement
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Applicants submit resume and upload
relevant documents to the Program platform
by May 13",

¥ HANE 130 xRl o

Applicants apply for internship positions by
May 13",
FYHEEZEY A58 3lp W =5

Host Organizations interview applicants by
May 31°.
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Host organization confirm selected and
standby interns by May 31*.
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Applicants confirm their decision in
response to Host Organization’s selection by
June 7t
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Final list of selected interns will be
announced by the Program Office by the end
of June.
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/3 o This is the tentative timeline; The
Program Office reserves the right to change program timeline.




=~ R ¥ 2 pe & ¥ 7 Cooperation Matters for Interns

(- W% <77 ¥ International Internship
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Obtain internship offer letter from the Host Organization, and sign

contract or affidavit with Host Organization and Program Office.
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Interns must participate in the program and activities organized by the
Host Organization, and complete at 240 hours of remote internship

(excluding the 2-week onsite visit abroad).
3. % ¥ HM T 7|~ ¢ Submit following documents monthly.
L) By EAaMs: FERF " F VY Eanamik T 59V E =P
Fio o d V232 PFEHAE
Learning Portfolio: Record your monthly internship task items and
internship hours; then get your learning portfolio verified by your
Host Organization; and submit it to the Program Office.
Q F¥ v R EBFVEREY A -
Formative Feedback Survey: Complete an online survey related to
your internship experience and feedback
IS Ty S P SR R S N
RSV AEAREIEREFFE
Regular online review meeting: Attend online review meetings held by

Program Office.
557117 18p M- FF NI X ERLFT(PEYT) EPE R
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Submit internship report (no less than 1,000 words, both English and
Chinese are acceptable) before November 18", the report should include
company information, internship description, overview of internship

experience and ongoing considerations with 4-5 pictures attached.

6. ¥ RS2 T AL M EY FAR(T AR ) S5
FEAETEILNE N A PEFE AR BT ERY 2 E Y
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Interns must attend related courses (face-to-face/online) the Program
Completion Presentation and experience exchange events at the end of
the program to demonstrate their internship achievement, learning, and
experience. Interns are also required to involve in public interest
activities such as acting as the ambassadors of this program to assist next

year’s interns, €tc.
(= )4 *F 3% Onsite Visit Abroad
Lo F2iEH - R A E R R A A RS RT AR Y H
BEDE
Submit a complete and appropriate onsite visit plan of two weeks before

the visit (preliminary discussion with the company or organization is

preferred).
2. EN AN R DY F 2 RFITLER B F LR E
A FEEFATL NI A B RER ;I;ﬁ,\@f FEATE 10

FAde; 3 FRFFEFATERI0OF Ade o B0 B = B2
T 3 BRI EM o

Purchase travel insurance for the internship abroad, including coverage
for accidental death and disability of at least NT$1,000,000 per accident

or illness, emergency medical conditions of NT$100,000, and injury
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medical treatment of NT$100,000 per accident or illness. Interns must
provide documents of insurance coverage 3 working days before heading

for the onsite visit abroad.

)3+ & 2 Bk Program Stipend and Allowance :
1. 9 % 2Rk Stipend
A H B2 Y 4 p2024E77 1p 22024117 30p i (£5
Br) BE AE Y 2ApEATE 8800 o
Each trainee will be granted a stipend of $8,800 per month while

attending this training and internship program for 5 months, from July
1st to November 30th of 2024.

*
=B S Y (50%) -
FESEF LB E(50%) - Eﬂiﬂ?iﬁ » H AT EA pL R BE o

Selected interns will be given an allowance (limited slots) based on
the “Overseas Internship Allowance Standards” (Attachment 3). The
allowance will be allocated respectively based on the interns’
complete of the following requirements: 1) submit a
complete/appropriate onsite visit plan after discussing with the
organization (50% of the allowance), 2) submit internship report and
participate in the end of Internship Presentation and experience
exchange events (50% of the allowance). Interns who do not
undertake internship abroad will not receive the allowance.

3. FVARASOB?FHY(X240 ) FF Y FHcLZE T 021k ena
oh ) o %%*Aﬁ o NS SANHE A &
¢ AF B2 2 pL o
All interns shall complete at least, within 5 months of internship, 240

hours of remote internship and 2 weeks of onsite visit abroad. Those
9



who fail to complete the regulated internship hours (240 hours) shall
return the allowance in proportion based on the number of internship

hours completed.

(= )if B3 & Career Development Survey :

ARE P ERFLEV RV 2EBREFTET - & FLops
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Intern must participate in the career development survey for at least 2 years
after the completion of this program by providing employment information,

such as employer, position and salary range, etc.

=~ R Y ¥ iv¥ Termination and Withdrawal
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Due to force majeure, interns may terminate internship program by
submitting written proof (such as certificate of diagnosis, etc.) and
Termination & Withdrawal Form (Attachment 1) to the Host Organization
and the Program Office.
FEraEEAE o F VAR Y ARG R

R iR AEB2 G Y RRE 0 ¥ PRIy \*”é’ Y2237 WA
40%z. F ¥ 2Rk o

Interns with the above circumstances shall return the stipend based on the
number of internship days/hours completed. Those who withdraw from
internship program shall not receive more than 40% of the stipend.
FRYANR 9}3’*:‘5 B AR H RPN (11/18) 8% = R4 T = =
VEARFRAEINE(F L AT ZFF AR AMER) 2
TR k R (50%) £ PRELITY + 2 F T © AL 24T Y
A

Interns who are not able to submit internship report and participate in the

5}’%’}‘
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end of Internship Presentation and experience exchange events after the
onsite visit abroad will not receive the other 50% of the allowance.
(Written proof is required, if interns are to withdraw with proper reasons.)
Interns will be asked to withdraw from the program and the full amount of
the stipend/allowance received by the interns shall be returned to the

Program Office.

FA A TR Y M

Intern with the following circumstances will be withdrawn from internship

program:

LRYAFEEA2ETHER? R F SHAERT O RHYCG
LR R 3/5&)%4&}4,‘171,#9'—3—*&&:0

P

Those who enter any false or misleading information will be withdrawn
from the program and cannot apply to this program in the future.

Stipend/allowance that has already been issued to intern must be returned.
2RV AR Fe A ERNFY R o

Those who are having a hard time adapting to the program of Host

Organization may apply to the Program Office to withdraw from the

program.

BFERULRAPETEARVE CAMLA Y ERY G S
FRYHE 2R3 99V RR i pMED (e &b eed)
fEP RS RRLE e AP HRAT Y R G

4. Those who fail to follow the internship requirements or Host
Organizations’ regulations, Host Organization should provide relevant
evidence (e.g. attendance record, etc.) and communicate with the

Program Office to terminate the internship.

11
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In case of above situation, Termination and Withdrawal application (see
Attachment 1) must be submitted to Program Office 7 work days prior to
termination date.

Ty 289 F] 2 VA 2 Fl R (R DAPMED ) FHY ¢ G4
EEE S T I W Sou =N

If intern withdraws from the program without proper reasons (written proof

required), the full amount of the stipend/allowance shall be returned to the

Program Office.
FCUFVIR - A2 -V FRYVRLEFZFYV L THAELY
’%“ﬂ\)‘l'é: °

Interns who withdraw from the program after passing more than 1/2 of

internship period cannot apply to this program next year.

4 5% A % § ¢ Program Office Contact Information

AEH o e B2 ¥ ¥

Host Organization: Administration for Digital Industries, moda

HEHEE SRR L

Implementer: Digi” Talent Accelerator & Jumpstart Program

FESFERSSE L B AL~ F e

Contact Person: Mr. Kung, Ms. Liu

ZPRE 7 - T886-2-2577-8806 4~ #5733, 771

Customer Service Line: +886-2-2577-8806 Ext.733, 771

Email : chunhao kung@mail.csf.org.tw, wendy liu@mail.csf.org.tw

12



3+ 3 %k Program Website :© https://www.talentcirculationalliance.org/

34k 55 & F Facebook : https://www.facebook.com/talentcirculation

13



1 ~ 3% P42 Program Timeline

iT¥ 7 P Subject

3¢ 3+ p¥ 2 Expected Timeline

CEREF Y AP
Program Application Information
Sessions

2024# 47 15p
Before April 151, 2024

AR
Resume Submission & Position

2024& 5% 13p =
Before May 13%, 2024

Application

FVYHECEY 545 B ETETE | 2024557 31p %

Host Organizations Interview Applicants Before May 31%, 2024

A AP 2 R IR I R 4 . ¥

R BB LA B3 o R 2024# 57 31p #

Selection Confirmation and Selected ot
Before May 31%, 2024

Intern Announcement

FYAEEmEP € d g 23F

Pre-departure Orientation

2 weeks prior to departure

A FYHF
Internship Period

202477 1p 2117 30P (7 /& *h %3
23F)
Complete 240 hours of internship and 2

weeks of onsite visit abroad before
November 30th , 2024

FY2IREVERHEF -FV VA
B

Submit Learning Portfolio & Formative
Feedback Survey

FYIHRFE 2558
On the 25th of every month during the
internship

Y4B EFL
Submlt Internship Report

2024% 117 18p + # =
Within one month of returning and
before November 18", 2024

YR
End of Program Presentation

2024% 122 10p =»
Before December 10", 2024

*Li%;':ti;f@n TP Y A f L
1P TE R PRI
Talent Tralnlng & Exchange Events

2025& 7% @
Before July, 2025

XL L AR PEAR 0 B P R

T3 & o This is the tentative timeline; The

Program Office reserves the right to change program timeline.

14




L4 ~ id Attachments

Attachment 1: Termination and Withdrawal Form

Wik — ~ @@ ;ﬁ—g‘

2024 DIGI+ Talent Accelerator & Jumpstart Program

Host Organization/§ ¥ ¥ i+ :
Date/® 3 p ¥

> Personal Information of Withdrawn Intern i8 41 ¥ 2 A& & 7L

2024 B Tl A 4 g L3

Termination & Withdrawal Form

Y HLY A

N

Name ID Number

W7 L irET R
Start Date End Date
Y AP By kP

Withdrawal

Reason
BabEd

X Signature ¥ F & i

Intern g % 4

Host Organization § % H =355 A

Date p #p :

Date p #p :

15




Attachment 2: Onsite Visit Plan Sheet
SR S X ¥ K VA

. .. . o |
Onsite Visit Period From A2 To i ¢
5P
Plan Sheet #.3] %
No. From 4z p To i+ P Arrangement 4.3
A training course — Data Application on Digital
Example Sep. 10t Sen 14 Marketing and presentation after the training.
bl o P &Y R AR (AR Al A P ) £ AR
SREFHEA,Z o
1
2.
3.
4

* You can insert rows in the table above. % .7 p {73 7] o

Notes /3 3, ¥ 38 :

B Period: Complete at least 2 weeks of onsite visit and return to Taiwan before Nov. 15" (plans
on the weekend are not mandatory).
FUHRE AT 2F(¢ ZHAZEP cACP 2 P I 14X TR FARE GRS
Zp)a ek g T 1115 FE 5 o

B Types of Activities: Business visits, meetings, conferences, training courses, exhibitions, com-
petitions, and other activities in accordance with local immigration laws and regulations.
S B R GRCFHE VIR BT R HE B AR A B2R
HE 2 GER o

B Allowance: Up to NT$100,000.
FA R L iRB BT AR R 0 BB ATER 10 ~ o
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Attachment 3: Overseas Internship Allowance Standards
iz A 2 AR R A

¥ % /B F S A AR RGE
E P A
1 B+ (Japan) 100,000
2 # §& (Democratic People's Republic of Korea) 73,210
3 % % (Korea) 95,328
4 % = (Mongolia) 61,060
5 Z2{= ¥ (Philippines) 80,063
6 % /& I; (Samoa) 49,222
7 ¥ % (Brunei) 57,633
8 % B(Thailand) 70,406
9. B % & 17 (Malaysia) 61,060
10. #74v #L (Singapore) 100,000
11. & R (Indonesia) 68,225
12. ‘& 4 (Burma) 64,175
13. ¢ & (India) 90,032
14, #72 f7+ (Sri Lanka) 66,667
15. 7 2 (Bhutan) 33,957
16. L ip f (Nepal) 58,256
17. /2~ 4 I7 (Australia) 100,000
18. f2 & B (New Zealand) 95,640
19. # 7A(Fiji) 76,325
20. i 4r 2 F](Tonga) 69,783
21. # & (Nauru) 62,306
22. % % " # & (Solomon Islands) 86,605
23. = % I = AP 37 (Papua New Guinea) 88,786
24. # % % (Cambodia) 48,910
25. e & /F (Afghanistan) 50,779
26. F *v 4~ (Bangladesh) 45,483
27. % R (Laos) 52,337
28. 5 [ ¥ 4 (Maldives) 73,521
29. et 3 & (Tuvalu) 59,502
30. § z¢ & e & (Palau Rep.of) 91,901
31. A% m (Vietnam) 53,895
32. 5 % f ¥ & (Marshall Islands) 68,848
33. g 784+ (Vanuatu) 100,000
LTaF %
34. = 4 #1131 (Pakistan) 40,810
35. = 9 (Iran) 31,153

17




36. = £ 3 (Iraq) 71,652
37. £ £ (Jordan) 64,798
38. % 4 (Kuwait) 100,000
39. “ +k(Bahrain) 87,540
40. + i (Qatar) 100,000
41. fe F 08 & ~ 2 ®(United Arab Emirates) 100,000
42. 4241 T; (Syria) 69,160
43. % < d(Lebanon) 76,636
44, # ™ (Yemen) 63,241
45, 70 & ¥ ¢ £ 15(Saudi Arabia) 100,000
46. IR i2 #5774 (Jerusalem) 86,917
47, r2d 7|(Israel) 100,000
48. 1 2 H (Turkey) 54,518
49, 47 % *T-#X (Azerbaijan) 48,910
50. v # % #7(Belarus) 79,129
51. 1 2 R 17 (Armenia) 48,287
52. & /o 17 (Georgia) 67,602
53. % % #7(Kyrgyzstan) 42,057
54. ¥ {#& 5 (Kazakhstan) 53,895
55. 5 % 5. (Tajikistan) 51,091
56. 2 E & (Turkmenistan) 85,982
57, % 5. i (Ukraine) 55,452
58. 5 %% 5] 5. (Uzbekistan) 42,680
59. B # % % (Moldova) 42,991
TP R
60. # F(France) 100,000
61. 1€ B (Germany) 94,394
62. J7 i (Netherlands) 87,851
63. vt 41| ¥ (Belgium) 100,000
64. & # F(Luxembourg) 100,000
65. 7 4 (Switzerland) 100,000
66. # 5§ H 3 £ {o® (Republic of North Macedonia) 41,745
67. £ 7 % % (Serbia) 65,110
68. % & # % (Montenegro) 42,368
69. # % i* (kosovo) 38,941
70. 7] £ 57#7% (Liechtenstein) 100,000
71. £ 3 J1(Austria) 97,197
72. % 1§ f; #(Andorra) 56,698
73. A 4 8 (Monaco) 100,000
74. 2 % (Denmark) 100,000
75. 7k & (Iceland) 100,000

18




76. #% = (Norway) 100,000
77. 73 & (Sweden) 100,000
78. % # (Finland) 90,655
79. # B (United Kingdom) 100,000
80. € f # (Ireland) 98,443
81. & $L7 (Spain) 92,836
82. # % 7 (Portugal) 95,640
83. E % %< (Gibraltar) 63,241
84. ¥ 5 {13 (San Marino) 72,586
85. # = F(Italy) 89,098
86. 5 f # (Malta) 84,425
87. # "8 (Greece) 88,786
88. % 7% & 17 (Estonia) 69,471
89. 5 k8 17 (Latvia) 74,767
90. = [4 7= (Lithuania) 68,537
91. A #F (Poland) 70,406
92. $#_5.(Czech Republic) 71,652
93. #ri% % 5 (Slovakia) 74,456
94, % 8 R I; (Romania) 74,767
95. i 4v 41 I7 (Bulgaria) 61,060
96. & 7 4 (Hungary) 86,294
97. #c2#(Holy See, The) 84,736
98. 5o % 3 & 17 (Croatia) 100,000
99. % if B 21(Cyprus) 66,667
100. 2772 @ R 17 (Slovenia) 89,098
101. AL R I A% % B 23 (Bosnia- Herzegovina) 49,845
102. P # = R I (Albania) 41,745
rEMEF
103. 4v £ < (Canada) 100,000
104. % R(US.A) 100,000
PTEMNE LB AN T
105. & @ # (Mexico) 100,000
106. A3 5 3 (Guatemala) 59,191
107. [ X % (El Salvador) 70,406
108. % $r £ £7(Honduras) 52,026
109. = ¥4 5 (Bahamas,The) 100,000
110. R 4v 2 A (Nicaragua) 55,452
111. # #7+ % 4r(Costa Rica) 71,963
112. = £ 5 (Panama) 68,225
113. 4 ¥ (Haiti) 72,898
114. % 5t R %.(Dominica) 100,000

19




115. 5 P R 4r & {r®(Dominican Rep.) 73,210
116. 2 Bk % % & (US. Puerto Rico) 131,154
117. + 2 £ 2 = [ # (Trinidad and Tobago) 100,000
118. 7 B “#c(Jamaica) 100,000
1109. = [ % (Barbados) 100,000
120. F. 2 27(Belize) 72,898
121. B % i (Bermuda) 100,000
122. B < Z(Saint Vincent and the Grenadines) 79,752
123. B & o 17 (Saint Lucia) 100,000
124. + ¥ (Cuba) 79,752
125. .35 7% :Z (Grenada) 72,586
126. B 5.2 27 % 45 % R #r(Saint Kittsand Nevis) 100,000
127. % ¥ + (Antigua) 100,000
128. = % % ( Barbuda) 79,752
129. % P 33+ (Venezuela) 50,156
130. # i5+* 37 (Colombia) 37,072
131. % 17 7%(Guyana) 66,667
132. 7 )& % § (Ecuador) 62,618
133. = & (Brazil) 34,891
134, | 74 (Peru) 90,032
135. 7 415 I (Bolivia) 57,010
136. | % 4I(Chile) 100,000
137. @ 9 2&( Argentina) 82,867
138. | * 4 (Paraguay) 60,437
139. 5 2 (Uruguay) 58,568
140. #71= (Suriname) 63,552
E2H P R
141. | %z (Egypt) 85,359
142. | 4 7 (Libya) 67,290
143. | P % 13 (Algeria) 71,029
144, | P 3 (Guinea) 68,848
145. A g7 vt 2 (Guinea-Bissau) 47,976
146. ¥+ L B (Sierra Leone) 79,129
147. #f vt 13 17 (Liberia) 74,456
148. % 7 ;4 gt(Cote D'ivoire) 76,948
149. | ¥4 (Ghana) 93,771
150. % 8 (Togo) 66,356
151. F. @ (Benin) 67,914
152. # & 3% % (Burkina Faso) 100,000
153. % % 41 I (Nigeria) 77,571
154, % ¥ 1% (Cameroon) 66,356

20




155. ¢ 2t {e®(Central African Rep) 61,683
156. # i AP I (Equatorial Guinea) 74,456
157. v #5(Gabon) 71,652
158. k% £ f- B (Republic of the Congo) 81,309
159. k% % 2 £ 4R (Democratic Republic of the Congo) 100,000
160. % # $ (Angola) 100,000
161. # 3L 7% (Botswana) 80,998
162. % ¥ = (Zimbabwe) 100,000
163. 5 = (Malawi) 66,044
164. % =+ §.(Mozambique) 73,833
165. W 47 (Zambia) 100,000
166. B & R I (Tanzania) 59,191
167. i 12 # (Burundi) 76,948
168. & % £ (Rwanda) 82,555
169. 5 -+ % (Uganda) 67,290
170. ¥ 77 (Kenya) 76,013
171. % 5 41 I (Somalia) 59,502
172. % 5 41 % = f-®(Republic of Somaliland) 32,399
173. | # * ¥ (Djibouti) 68,848
174. | # % = :(Ethiopia) 65,110
175. Je 4| = 17 (Eritrea) 47,664
176. #&~ (Sudan) 51,402
177. % # = (South Sudan) 39,876
178. #-2 & #r(Mauritius) 72,586
179. B i 4 214 (Madagascar) 57,010
180. 2 #£& fe®(South Africa Rep) 77,883
181. 4% %t 37 (Namibia) 56,075
182. g 3 # R (Eswatini) 51,402
183. #f % 4= (Lesotho) 52,960
184. % 4%, (Chad) 51,001
185. % B (Comoros) 86,294
186. 4+t 47 (Gambia) 60,437
187. ¥ 4138 & I; (Mauritania) 49,222
188. 5 F1(Mali) 71,029
189. R B (Niger) 49,845
190. | Z P *¢f (Senegal) 81,300
191. % R & 17 (Tunisia) 45,795
192. 4% % (Cabo Verde) 66,667
193. A% B (Morocco) 71,029
194. % A i (Seychelles) 93,771
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